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Official Information Act request: Redundancies 

Thank you for your email of 24 April 2023, requesting, under the Official Information Act 
1982 (the Act), information relating to the Ministry of Justice (the Ministry) employee 
redundancies. 

On 8 May 2023, after the Ministry contacted you regarding your request, you clarified parts 
of it as follows: 

• that by "discretionary redundancy" you meant "looking for any additional employee 
agreements relating to redundancy"; 

• that by "statutory redundancy" you meant "redundancy compensations paid out to 
employees"; 

• that by "pension" you meant "superannuation"; 
• that you were withdrawing the following part of your request: 'Total strain cost to the 

pension fund for early payment of pension due to redundancy". 

Please find the Ministry's responses to each part of your request, relating to the financial 
years 2020/21 , 2021 /22 and 2022/23, below: 

1. Number of employees made redundant broken down into compulsory and 
voluntary redundancies. Please also provide total amount of redundancy pay
outs - compulsory as well as discretionary. 

Table 1 below provides the number of employees made redundant for the financial years 
requested. The Ministry's employment agreements do not include a clause relating to 
voluntary redundancy. The Ministry follows best practice in change processes. At the 
completion of a change process discussions are held with affected employees to discuss 
their options. This could include taking redundancy or applying for other roles within the 
Ministry. 

Table 1 
Redundancies 2020/21 2021 /22 2022/23* Total all years 

Total 8 8 7 23 

*To May 2023. Previous financial years to 30 June. 



Table 2 below provides the total amount of redundancy payments for each of the years 
requested and the total amount for all years as requested. 

Table 2 
2020/21 2021/22 2022/23* Total all years 

$397,875.46 $362,723.00 $362,058.52 $1, 122,656.98 

*To May 2023. Previous financial years to 30 June. 

2. For each compulsory redundancy, please provide the number of cases where the 
employee was eligible for payment of pension. For each of these cases, please 
provide following: 

• Amount paid out as statutory redundancy payment 

• Amount paid out as discretionary redundancy payment 

• Age of the employee in bands of 5 years i.e. 55-60, 60-65, 65-70, over 70. 

3. For each voluntary redundancy, please provide the number of cases where the 
employee was eligible for payment of pension. For each of these cases, please 
provide following: 

• Amount paid out as statutory redundancy payment 
• Amount paid out as discretionary redundancy payment 

• Age of the employee in bands of 5 years i.e. 50-55, 55-60, 60-65, 65-70, 
over 70. 

The number of redundancy payments made, in the financial years requested , to employees 
over the age of 65 (65 being the age a person becomes eligible for the New Zealand 
Superannuation) have been provided in Table 3. Due to the small number of employees in 
this age group the amounts have been provided in $10,000 bands, to protect those 
employees' privacy. The Ministry does not have an organisation-specific pension scheme. 
The Inland Revenue may be better placed to provide this information (visit: 
ird.govt.nz/contactus). 

Table 3 
Payment range 20/21 21/22 22/23* 

$10,001-20,000 1 

$20,001-30,000 1 1 

$30,001-40,000 1 

$50,001-60,000 1 

$80,001-90,000 1 1 

*To May 2023. Previous financial years to 30 June. 



4
. 

P
le

a
s
e

 p
ro

v
id

e
 fo

llo
w

in
g
 in

fo
rm

a
tio

n
 fo

r a
ll c

a
s
e
s
 o

f w
h

e
re

 th
e
 e

m
p

lo
y
e
e

 w
a

s
 

e
lig

ib
le

 fo
r e

a
rly

 p
a
y
m

e
n
t o

f p
e
n

s
io

n
: 

• 
A

m
o

u
n

t p
a
id

 in
 s

ta
tu

to
ry

 re
d
u

n
d

a
n

c
y
 p

a
y
m

e
n
t  

• 
A

m
o

u
n

t p
a
id

 o
u

t in
 d

is
c
re

tio
n

a
ry

 re
d
u

n
d

a
n

c
y
 p

a
y
m

e
n
t  

• 
A

g
e
 o

f th
e
 e

m
p

lo
y
e
e
 in

 b
a

n
d

s
 o

f 5
 y

e
a
rs

 i.e
. 5

5
-6

0
, 6

0
-6

5
, 6

5
-7

0
, o

v
e
r 7

0
. 

 T
h
e

 M
in

is
try

 d
o
e
s
 n

o
t c

a
p

tu
re

 in
fo

rm
a

tio
n
 o

n
 w

h
e
th

e
r a

n
 e

m
p

lo
y
e
e

, o
n
c
e

 o
p
tin

g
 to

 ta
k
e

 

re
d
u

n
d

a
n

c
y
, is

 e
n
title

d
 to

 e
a
rlie

r re
tire

m
e

n
t u

n
d

e
r N

e
w

 Z
e

a
la

n
d

 S
u

p
e

ra
n

n
u
a

tio
n

. T
h
is

 p
a
rt o

f 

y
o

u
r re

q
u

e
s
t is

 re
fu

s
e
d

 u
n

d
e

r s
e

c
tio

n
 1

8
(e

) o
f th

e
 A

c
t a

s
 th

e
 in

fo
rm

a
tio

n
 d

o
e

s
 n

o
t e

x
is

t. 

In
la

n
d

 R
e

v
e
n

u
e

 m
a

y
 b

e
 b

e
tte

r p
la

c
e
d

 to
 p

ro
v
id

e
 th

is
 in

fo
rm

a
tio

n
. 

 If y
o

u
 re

q
u

ire
 a

n
y
 fu

rth
e
r in

fo
rm

a
tio

n
, p

le
a
s
e

 c
o

n
ta

c
t M

e
d
ia

 &
 S

o
c
ia

l M
e

d
ia

 M
a

n
a

g
e
r J

o
e
 

L
o
c
k
e

 a
t m

e
d
ia

@
ju

s
tic

e
.g

o
v
t.n

z
. 

  P
le

a
s
e

 n
o

te
 th

a
t th

is
 re

s
p

o
n

s
e
, w

ith
 y

o
u
r p

e
rs

o
n
a

l d
e
ta

ils
 re

m
o

v
e
d
, m

a
y
 b

e
 p

u
b

lis
h

e
d

 o
n

 th
e
 

M
in

is
try

 w
e

b
s
ite

 a
t: ju

s
tic

e
.g

o
v
t.n

z
/a

b
o

u
t/o

ffic
ia

l-in
fo

rm
a

tio
n

-a
c
t-re

q
u

e
s
ts

/o
ia

-re
s
p
o

n
s
e
s
. 

 Y
o

u
 h

a
v
e

 th
e
 rig

h
t to

 m
a
k
e

 a
 c

o
m

p
la

in
t to

 th
e
 O

m
b

u
d

s
m

a
n

 u
n
d

e
r s

e
c
tio

n
 2

8
(3

) o
f th

e
 A

c
t. 

T
h
e
 O

ffic
e
 o

f th
e
 O

m
b

u
d
s
m

a
n
 m

a
y
 b

e
 c

o
n
ta

c
te

d
 b

y
 e

m
a

il a
t 

in
fo

@
o
m

b
u
d

s
m

a
n
.p

a
rlia

m
e

n
t.n

z
 o

r b
y
 p

h
o

n
e
 o

n
 0

8
0

0
 8

0
2

 6
0
2
. 

  N
ā

k
u
 n

o
a

, n
ā
 

 
T

in
a
 W

a
k
e

fie
ld

 

D
e

p
u

ty
 S

e
c
re

ta
ry

, C
o

rp
o

ra
te

 &
 D

ig
ita

l S
e

rv
ic

e
s

 

-

&_ 




